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Abstract. The article examines the economic significance of occupational health
and safety in Ukraine as an important factor in improving production efficiency and
ensuring the sustainable development of enterprises. Occupational safety is considered
not only as a social component but also as an economic lever capable of influencing
labour productivity, reducing compensation costs, decreasing staff turnover, and
improving the quality of the working environment. The article analyzes key economic
issues related to the underfunding of occupational safety measures, low safety culture,
weak enforcement of labour legislation, and the consequences of poor working
conditions. Improving the occupational health and safety system can not only reduce
losses but also become a source of economic growth through the optimization of labour
processes, reduction of unproductive time losses, and increased employee motivation.
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AHoOTalisg. Y cTaTTi po3risiHyTO EKOHOMIYHE 3HAYCHHS] OXOPOHHU Ipalli B Y KpaiHi
SK BaXXJIMBOTO YMHHUKA TIiJIBUIICHHS €(EeKTUBHOCTI BUPOOHUIITBA Ta 3a0e3MeUYeHHS
CTaJoro PO3BUTKY MiANpUeEMCTB. OXOpoHa Tparli po3MBIAAETHCS HE JIHIIE 5K
colllaJibHa CKJaJoBa, a W K EKOHOMIYHHMHM Ba)KUIb, 3JaTHHH BIUIMBAaTH Ha
HpO,ZIYKTI/IBHiCTB Hpaui, SHUXCHHA BUTpPAT HaA KOMH@HcaHﬁ, 3MEHIIEHHS TUIMHHOCTI1
KaJpiB 1 MIJABMINCHHS SKOCTI poOOYoro cepemoBuia. Y poOOTI IMpoaHaTI30BaHO
OCHOBHI1 €KOHOMIYHI NMPO0OJIeMH, OB’ sI3aH1 3 HEJOCTaTHIM (DiHAHCYBAaHHIM 3aXOIB 3
OXOPOHM TMpalli, HU3bKUM pIBHEM KYJIbTypH O€3leKHu, CJIabKuM KOHTpOJIEM 3a
JOTPUMAaHHSM 3aKOHOJABCTBA Ta HACHIIKaMHU HECHPHUATIMBAX YMOB TIparli.
[TokpalieHHs] CHCTEMH OXOPOHH TIparli MOXKe HE JIMIIE 3MEHIIUTH BTPATH, 4 U CTaTH
JOKEPEJIOM EKOHOMIYHOTO 3pPOCTaHHS 3aBISKH ONTHMI3allli TPYJOBUX TIPOIIECIB,
CKOPOUYCHHIO HETIPOAYKTUBHUX BUTPAT Yacy Ta IMABUIIICHHIO MOTHBAIIIl TIEPCOHAITY.

Kiro4uoBi cjioBa: oxopoHa mpaili, EKOHOMIYHE 3HAYCHHS, BUpOOHHWYA Oe3leka,
MPOYKTUBHICTh Mpalli, BATPATH, TUIMHHICTH KaIPiB, YMOBH TIpaIli

Introduction. In the current conditions of the development of the Ukrainian
economy, the issue of occupational safety is becoming increasingly relevant. A safe
and healthy working environment is not only a guarantee of social protection for
employees, but also an important factor in the economic stability and growth of
enterprises. Practice shows that an effective occupational safety system contributes to
increasing labour productivity, reducing the level of industrial injuries, reducing the
employer's costs for sick leave, compensation and training of new personnel. Despite
this, Ukraine still has a low level of funding for safety measures, which complicates
the formation of a culture of occupational safety at enterprises. Therefore, it is
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important to consider occupational safety not only as a duty or element of social
responsibility, but as an economic tool that directly affects the efficiency of production
activities. In this context, there is a need for a thorough analysis of the economic aspects
of occupational safety and the development of effective mechanisms for its
improvement.

Analysis of the state of the issue. In the global dimension, occupational safety
and health has long gone beyond a purely social function, becoming an integral element
of strategic management of the enterprise. Leading international organizations, in
particular the International Labour Organization (ILO), the World Health Organization
(WHO), and the Organization for Economic Cooperation and Development (OECD),
are actively focusing on the relationship between investments in safe working
conditions and economic results of business [1].

In developed countries, occupational safety and health is an important component
of corporate social responsibility, and costs for occupational safety are considered
long-term investments. Studies show that every dollar invested in the prevention of
occupational injuries and diseases can bring from 2 to 6 dollars of economic benefit
due to reduced sick leave, reduced insurance payments, and increased productivity. It
Is worth noting separately that in the EU countries there is a comprehensive regulatory
framework that obliges employers to create safe working conditions. For example,
Directive 89/391/EEC provides for the employer’s obligation to prevent risks, conduct
hazard assessments and regularly update safety measures [2]. At the same time, much
attention is paid to digital solutions in the field of occupational safety and health — from
automated monitoring of workers’ condition to the use of artificial intelligence to
predict risks. In developing countries, the situation remains more complex: limited
funding, weak institutional framework and low safety culture create significant risks
for workers. However, even there, there is a growing awareness that safe work is not a
cost, but a guarantee of long-term competitiveness.

Thus, in world practice, occupational safety and health is increasingly treated as
an economically feasible investment, rather than a burden. This approach is gradually
gaining support in Ukraine, although the domestic occupational safety and health
system still needs deep reforms and qualitative updating.

The purpose of the study is to substantiate the economic feasibility of investing
in occupational safety and health and identify its impact on the efficiency of enterprises
In the conditions of the modern economy.

Methods, materials and research results. The state of occupational safety both
in Ukraine and in the world is an important aspect of ensuring effective and safe work
of employees, which has a direct impact on the economic stability and development of
enterprises. In Ukraine, occupational safety remains a critical, but often underestimated
component of management. The main problem is insufficient funding for occupational
safety measures, especially in small and medium-sized businesses, where funds for
employee protection, training and improvement of working conditions are allocated
irregularly or are ignored altogether. Often, occupational safety is considered formally:
documents are drawn up, briefings are held, but real safety mechanisms are not
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implemented properly. The situation is aggravated by the low level of safety culture -
both among employees and employers. Many do not take safety rules seriously,
ignoring instructions, and management does not provide proper control. Another
serious problem is a significant share of informal employment. Employees who work
without formal registration are deprived of any social guarantees and rights to
protection in the event of accidents. In addition, the system of state supervision over
compliance with labour protection requirements has been weakened due to reforms and
a reduction in the number of regulatory bodies. All this together leads to an increase in
risks in the workplace, an increase in the number of occupational diseases and injuries.
No less important is the deterioration of psychophysiological working conditions:
increased stress levels, overwork, and disorganization of the work process negatively
affect personnel safety.

At the global level, labour protection is no longer considered simply as an
employer's duty, but as a strategic element of the company's sustainable development.
In developed countries, labour protection is integrated into the overall enterprise
management system and is considered as part of the corporate strategy. Digital
technologies are being actively implemented: intelligent sensors, video analytics
systems, and software for risk prediction are used. Considerable attention is paid not
only to physical safety, but also to psychosocial factors — protection from emotional
burnout, stress, and conflicts. The main emphasis is on prevention, rather than on
compensation for the consequences of injuries or diseases. Preventive measures — such
as systematic training, building a safety culture, and regular risk assessment — are
becoming the norm in international practice.

In addition, international standards, in particular ISO 45001, are important, which
are increasingly being implemented in the activities of companies, especially those
operating in global supply chains [3]. Compliance with the requirements of these
standards is often a prerequisite for participating in tenders and cooperating with
international partners. Thus, occupational safety in the world is evolving towards
technologicality, responsibility and employee orientation, while in Ukraine there are
still many challenges that require a systemic solution — both at the level of state policy
and at the level of enterprises.

Improving the occupational safety system should become one of the key areas of
development of modern enterprises, because it not only guarantees the preservation of
the life and health of employees, but also directly affects the productivity, financial
stability and long-term effectiveness of the company. First of all, it is worth focusing
on the transition from a reactive to a proactive approach in occupational safety
management. This means that the emphasis should not be on eliminating the
consequences of accidents, but on identifying and preventing risks before they become
a threat. Regular and high-quality risk assessment, the introduction of early detection
systems for dangerous situations, and the development of emergency action plans
should become mandatory elements of the company's internal policy [4].

One of the effective areas of improvement is the introduction of digital
technologies into the occupational safety system. The use of smart devices, video
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analytics systems, programs for online monitoring of dangerous conditions, and
personal trackers for employees allows for the prompt identification of risks and the
taking of measures in real time. This not only increases the level of safety, but also
makes it possible to minimize downtime in production, loss of time associated with
Injuries or evacuation, as well as optimize the distribution of human and material
resources. An equally important component is the formation of a safety culture in the
company, where each employee, from the manager to the worker, is aware of his
responsibility for his own safety and that of his colleagues. This requires continuous
education, training, information campaigns and involving employees in the decision-
making process regarding occupational safety. The development of a motivational
system, when compliance with safety rules is encouraged not by punishments, but by
bonuses, can positively affect personnel behavior and reduce the level of violations.

Another area of improvement is the integration of the occupational safety system
into the overall management system of the enterprise. Safety should not be a separate
function of the occupational safety service, but part of strategic planning, investment
policy, organizational development and quality management [5]. This approach allows
you to achieve a synergy effect: reducing compensation costs, reducing absenteeism
and downtime, reducing costs for treatment or equipment repair after accidents. As a
result, the overall efficiency of the business increases, the corporate reputation is
strengthened, employee loyalty increases, and the enterprise gains a competitive
advantage in the market. Enterprises should more actively implement international
occupational safety management standards, in particular ISO 45001. This will not only
improve internal processes, but also ensure compliance with the requirements of
international partners, expand export opportunities, and increase investor confidence.
Ensuring decent, safe, and healthy working conditions should be considered an
investment in human capital, which over time returns in the form of increased
productivity, reduced staff turnover, and sustainable growth of the enterprise in modern
market conditions.

Conclusions. During the study of the economic significance of occupational
safety, it was found that the issue of safety in the workplace is not only socially
important, but also directly related to the economic efficiency of enterprises. Modern
challenges associated with globalization, rapid technological development and
increased competition force enterprises to reconsider their attitude to occupational
safety, recognizing it as a tool for increasing productivity, reducing indirect costs and
ensuring sustainable development.

The current state of occupational safety in Ukraine is still characterized by a
number of serious problems: insufficient funding, outdated approaches to risk
management, a low level of safety culture at most enterprises, weak control over
compliance with legislation and limited use of modern technologies. These factors lead
to a high level of occupational injuries, reduced staff motivation and loss of economic
potential. In the world, however, more and more companies are implementing
proactive occupational safety management systems focused on risk prevention, the use
of digital monitoring tools, the formation of a safety culture and the integration of
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safety issues into the overall strategic management system. This approach allows to
significantly reduce the costs associated with accidents, reduce staff turnover and
increase labour productivity.

Improving the labour protection system in Ukraine should be based on a
comprehensive approach, which includes modernization of the regulatory framework,
implementation of international standards, digitalization of safety control processes,
development of the employee training system and strengthening motivation to comply
with safety rules. Particular attention should be paid to increasing the level of
managerial responsibility for safe working conditions, because it is from the
management that the strategic vector of enterprise development in this direction
depends. Labour protection should be considered not as a burdensome obligation, but
as a strategic investment that ensures long-term sustainability, competitiveness and
development of the enterprise. Increasing the level of labour protection helps to reduce
unproductive costs, improves the quality of labour processes and employee motivation,
which ultimately leads to increased economic efficiency.
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